Social Worker (Supervising Social Worker)– Fostering Support Team
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Management Grouping: Children’s Services	
Location: Bexleyheath
Salary: CSW3 Point 1 (Please insert amount)  
Contract: Permanent /36 hours per week 
Closing Date:  TBC
Job Reference: CR00000081
About Us: 
Bexley is an Outstanding Local Authority driven to meet the needs of children, promote their wellbeing to achieve their potential and ensure that children are safeguarded. 
In 2022, Bexley Fostering service established an exciting new team, Fostering Recruitment and Assessment Team. The Team is dedicated to the retention, recruiting and assessing of prospective foster carers and host and support providers to ensure they provide safe and nurturing environments for our children. Our goal is to build a supportive network of compassionate individuals committed to making a positive difference in the lives of vulnerable children.

Bexley’s Fostering Service is determined to provide and outstanding service to all children in foster care and a standard of care that meets or exceeds their needs. Bexley recognises the key importance of foster care for transforming the lives of children in foster care.  Foster carer’s are extremely important to provide this valuable contribution and, therefore, should be provided with excellent preparation, support and training to carry out their role to their best. Bexley is committed to listening to children’s and young people’s views and wishes, assessing their needs and working together to plan to meet them.  The Fostering Service works in partnership with others with the objective of delivering the best possible care and support to the children and young people we care for. 

[bookmark: _Hlk24976528]We believe that everyone should have the opportunity to grow, develop and progress whatever stage of their careers they are at. We offer a comprehensive range of training and professional development opportunities including access to research, group and e-learning, coaching and group supervision. Practitioners are invited to contribute to our learning and development offer in Bexley and to enhance Continuing Professional Development, there is opportunity to co-design and deliver training if this is of interest. We invest in our staff so they can invest in the children, young people and families we support.
Here in Bexley, we recognise that our greatest asset is our workforce. Staff well-being is important to us and you will have access to our weekly staff well-being drop in sessions, our Employee Assistance Programme and our corporate offer of emotional and physical well-being sessions. 
If this sounds exciting and reassuring, get in touch with us. Our workforce is stable with a high level of permanent staff but we are always looking for practitioners wanting to practice confidently as part of our team making a difference for families and children. 
Do you think you have what it takes to join our team of excellent, creative and dedicated social work professionals?

Fostering Support Team
The team are responsible for:
· Providing supervision and support to foster carers.
· Providing support for Connected Carers who have looked after children in their care.
· Delivering training and group supervision to foster carers
· Working in partnership with other professionals
· Attendance at statutory meetings
· Chairing professional’s meetings when required
· Participating in events for foster carers 
· Co-ordination of annual reviews and completion of relevant paperwork
· Attending Fostering Panel and supporting foster carers at panel.

The team are based within the Fostering and Adoption Service yet work very closely with the Children’s Looked After Service.
We have an active Signs of Safety Implementation group and we will support and encourage you to work creatively in order to secure positive outcomes for children and young people. We are passionate about the work we do and if you want excellent support and supervision and if you care as much as we do about achieving permanence for children and young people then this is the service for you.
Appointment to this post will be subject to the outcome of an Enhanced Disclosure obtained through the Disclosure and Barring Service
Make Social Work at Bexley a profession that is yours to own and in return we can offer you:
· Modern, well-equipped, energising working environment that supports team working and collaboration, in the centre of Bexleyheath
· Professional supervision
· Mentoring/coaching
· Opportunities for flexible working with excellent ICT facilities
· Bexley has a flexible and generous package to support you moving to work in Bexley.  We will pay up to £8k which you can use as you wish, e.g. to pay a deposit or mortgage, to meet housing costs, fees and other expenses
· Career progression pathways and varied training opportunities to support continuing professional development
· Signs of Safety training and the opportunity to become an SOS Practice Lead
· Opportunity to engage in our Leadership Programme
· Reimbursement of Social Work England registration fee
· Our Choices Benefits include a lease car or cash options to the value of £2,598 per annum
· Excellent local government pension scheme
· 31 days annual leave per year (plus bank holidays) & annual leave purchase scheme
· MyChoice Staff Benefit Scheme – Includes cycle to work scheme, access to high street shopping vouchers and online discount codes.
View more about our employment deal here. 

Your Application:
· Closing Date 19th October
· CVs will not be accepted unless they are submitted with a completed application form.

This authority is committed to safeguarding and promoting the welfare of children and young people and vulnerable adults and expects all staff and volunteers to share this commitment. 
This post is considered by the authority to be a customer-facing position; as such it falls within scope of the Code of Practice on English language requirement for public sector workers. The council therefore has a statutory duty under Part 7 of the Immigration Act 2016 to ensure that post holders have a command of spoken English sufficient for the effective performance of the job requirements. The appropriate standards are set out in the 

Follow us on Twitter @LBofBexley and @BexleyCareers									
This advert is part of a rolling campaign.  It is therefore essential that you submit your application as soon as possible and not wait for the closing date.  Your application will be reviewed as soon as it is received, and arrangements will be made for an assessment if you are shortlisted for the role.  The Council reserves the right to close this vacancy earlier than the advertised closing date if the vacancy is then filled.  
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