Job Description 
Management Grouping: Children’s Services 
Team: Targeted Youth Service 
Post Title: Youth Development Worker 
Reporting to: Youth Development Coordinator (Experts At Hand)
Main purpose of the job: 
This role will be focussed on supporting the Alternative provision specialist taskforce (APST) through engagement with young people and staff within education establishments.
To deliver an offer within secondary schools, providing early intervention and targeted support to young people (11-18) experiencing social, emotional, behavioural, attendance or family-related challenges.
Work collaboratively with schools, families and partner agencies to improve outcomes and prevent escalation of need.
Principal accountabilities 
To support the work of the APST from within Targeted Youth Service by identifying the needs of young people and develop youth provision to meet those needs. 
 To undertake detailed planning and evaluation of work and provide reports to enable effective management and development of the service. 
To oversee all issues arising from the delivery of schools-based youth work
To ensure the development of best practice in youth work within agreed budgets and timescales and to ensure that appropriate standards are achieved and maintained in line with the Youth Service curriculum. 
To ensure the development of best practice in youth work by engaging in and working alongside colleagues in face-to-face delivery. An understanding and knowledge of young people’s learning and development needs, specific to within an education establishment, also including those who have been identified as NEET. 
To present timely and relevant information and advice to the management team in order that appropriate service developments can be identified. 
Organising, Control and Development 
To keep under review and propose developments to procedures and working methods of the service in order to improve efficiency and service delivery. Staff Management and Development 
Knowledge, competence and skills 
To be fully conversant with the relevant statutory provisions of the Council’s constitution and polices so that appropriate advice and support may be given. 
To have knowledge and skills specific to improving attendance and engagement with education and improving emotional wellbeing and resilience within education establishments. 
To participate in training, supervision sessions and staff meetings as required in order to develop the full range of skills and knowledge to satisfy the requirements of the post. 
To deliver high-quality face to face youth work and to deal promptly with matters requiring the postholder’s attention in order to ensure the development of the service to agreed service standards. 
All staff working in the department have a responsibility for promoting and supporting the Council's policies and procedures for safeguarding. You should ensure that you carry out your duties and work at all times in a way that ensures the safeguarding and welfare of service users.
