

Job Description
Job Title:	Local Education Systems Leader (14-19)
Department	Education and Inclusion
Grade	Bex 20
Management Group:	Children’s Services
Section:	School Improvement
Reports to:	Head of Education and Partnerships
Responsible for: 
Management of KS4 and KS5 provision and transitions, Careers, NEET 
Functional links with: 
Schools, MATS, Ofsted, DfE, Children’s Social Care, Public Health, Police, Inclusion Team, Education Welfare Team, Youth Justice Team, Elective Home Education Team, SEND, EISAS, PFA, Policy and Performance Team, Careers network, BYA
Main purpose of the job: 
To provide strategic and professional challenge, support and advice to schools to nurture high quality leadership and improve outcomes for all children, pupils and students. 
To be directly responsible for the performance of maintained schools and, indirectly but on behalf of the Council, academies or organisations, ensuring an upward trajectory of outcomes for children and young people. 
To be responsible for the accurate and high-quality delivery of educational statutory services to all schools and MATs, including safeguarding and statutory testing responsibilities. 
To provide strategic oversight, co-ordination and leadership of 14-19 provision ensuring successful outcomes for children and young people. 
Major Duties and responsibilities:
· To work in partnership with school leaders to evaluate provision and strategically plan support for improvement, enrichment or learning that can be offered by Bexley. 
· To have an overview of the progress and performance of schools and other educational settings, reporting to the Head of Service, including the analysis and interpretation of school and trust performance data, using this to create and drive strategic plans for improvement. (With a specific focus on 14-19 provision)  
· To continue, through professional development and research, to build new areas of expertise in pedagogy, approaches to teaching and learning, provision and leadership and management and to deliver these to the EIS team and schools within Bexley and beyond. 
· To manage complaints and complex public issues related to the schools in their care 
· To take a coaching approach with school leaders and clients, seeing work undertaken on school improvement as supportive, challenging and developmental and, through this approach, indirectly impact upon outcomes for children and young people. 
· To robustly, but appropriately, hold school and MAT leaders to account for underperformance in relation to Bexley children and young people so that improvement is secured. 
· To use quality assurance, income generation and feedback information to plan, design and implement services which can be traded to enable the Education Improvement Service to exceed its income targets year-on-year. 
· To provide leadership, advice and training to school and trust senior leaders and governors in the designated area of 14-19 provision, creating and implementing rigorous and ambitious strategic plans. 
· To attend specified meetings and ensure regular communication and liaison with school improvement colleagues in Secondary, Mainstream SEN, Special, AP and Colleges regarding matters concerning educational standards and post 16 provision. 
· To support the Head of Education Improvement in ensuring that staff are recruited, managed, appraised and developed, and that effective arrangements are made for the training and development of all staff within the team to meet service needs and to provide equality of opportunity for all employees.
Resources: 
NA
Job activities: 
Provide strategic leadership with a focus on academic and vocational learning pathways
Lead Careers Network and provide related support to schools and colleges
Provide strategic oversight of NEET data and report trends to DLT, DfE and Ofsted
Oversee the wider post 16 offer in Bexley
Review and update policies in relation to 14 -19 provision
Provide training to schools, and education teams within the council
Provide school improvement support for allocated cluster of schools
Provide strategic leadership with a focus on transition points (end of KS4 and end of KS5)
Contribute to traded services, delivering training on teaching and learning, leadership and governance.
Attend and contribute to panels and working groups directly related to 14-19 provision
Actively participate in projects related to the Strategic Education Partnership
Support administration of Secondary selection tests and statutory monitoring
To participate in the Local Authority appraisal scheme and act as an appraiser.
Signed by:
	Postholder:
	Date:

	Line Manager:
	Date:

	Deputy Director or Head of Service
	





Person Specification
Management Group:
Children’s Services
Department/Section:
Schools and Educational Improvement 
Job Title:
Local Education Systems Leader (14-19)
Education and Formal Training
	Selection Criteria
	Essential or Desirable
	Method of Assessment (see key)

	Graduate or equivalent status with a background appropriate to the appointment of a Senior Leader within schools. This would include substantial recent service as a Head Teacher or Head Teacher/ Head of School, Deputy Head teacher or Head of a large faculty or Key Stage. 
	E
	A

	Qualified Teacher Status.
	E
	A

	Evidence of continued professional development (e.g. NPQH)
	E
	A


Relevant Technical Experience, Knowledge & Skills/Abilities
	[bookmark: _Hlk24720975]Selection Criteria
	Essential or Desirable
	Method of Assessment

	Ability to speak with confidence and accuracy, using accurate sentence structures and vocabulary.
	E
	I / P 

	Ability to choose the right kind of vocabulary for the situation in hand without a great deal of hesitation.
	E
	I / P

	Ability to listen to customers and understand their needs.
	E
	I

	Ability to tailor your approach to each conversation appropriate to the customer, responding clearly even in complex situations. 
	E
	I/ P

	Experience, knowledge and understanding of the theory and practical application of school improvement and effectiveness; knowledge and understanding of effective leadership and management for improvement.
	E

	A /I /P

	Successful experience in raising pupil attainment and standards and managing change with a focus on educational KS4 and KS5 provision.
	E

	A /I /P

	The proven ability and qualifications necessary to work with and gain the respect of colleagues, CEOs, Head Teachers, Teachers, Governors and Officers of the Local Authority in order that challenge, advice and support can be given and accepted.
	E

	A /I /P

	Up to date knowledge and understanding of educational research, including a thorough knowledge of the curriculum, assessment and self-evaluation.
	E

	A /I /P

	The proven ability to use data and other information to monitor pupil performance and raise standards.
	E

	A /I /P

	Knowledge and understanding of theory and practice in raising pupil achievement, especially regarding, target setting and trust and school self-evaluation.
	E

	A /I /P

	A clear understanding of what constitutes and contributes to effective leadership, teaching, learning and provision.
	
E
	A /I /P

	A proven knowledge and full understanding of the current context in which OfSTED operates in schools and trusts.
	E
	A /I /P

	Knowledge and understanding of school and trust governance and related constitutional issues.
	E
	A /I /P

	Knowledge and understanding of the personnel processes that applies to the management of staff within schools and trusts.
	E
	A /I

	The ability to lead a team and financially manage aspects of a service.
	E
	I

	Demonstrate a total commitment to equality of opportunity and inclusive practice in schools and service delivery, with a clear understanding of the issues underpinning this.
	E
	A /I


Other Additional Requirements
	Selection Criteria
	Essential or Desirable
	Method of Assessment

	The ability to act in line with: 
• The Educational Improvement Services’ core values; 
• The Nolan Principles for Public Life; 
• Keeping Children Safe in Education (September 2026)

	E
	I

	Enhanced DBS
	E
	DBS

	Ability to travel around the borough
	E
	I


KEY:
	I = Interview
	A = Application Form
	AT = Ability Test

	PQ = Personality Questionnaire
	P = Presentation
	PE = Practical Exercise

	DBS = Disclosure & Barring Service
	DL = Driving Licence
	


Applicants will be assessed against these criteria and the following high performance indicators throughout the recruitment process.

High Performance Indicators
	Values
	Behaviours for staff
	Behaviours for managers

	Innovation
	I respond flexibly and adapt to changing demands.
I am prepared to take managed risk to achieve better outcomes.
I ask ‘What if…? to develop fresh thinking and innovative approaches to generate and implement solutions to improve performance and challenge the status quo.
	I routinely look for innovative and cost-effective ways to improve performance and customer service.
I champion change and deal successfully with ambiguity, enabling people to see positive and exciting possibilities for the future.
I take calculated risks based on available evidence and my professional judgement to learn and try new things.

	Leadership
	I demonstrate a clear sense of purpose and direction, in line with organisational objectives.
I am willing to take difficult decisions.
My personal actions promote a positive image of Bexley.
	I take responsibility for my service and for making things happen to make a difference to my service users.
I create an environment where staff can thrive and show I value and trust staff, give praise and recognise good work.
I inspire, lead and encourage staff to move forward.

	Collaboration
	I show respect for others and value contributions from internal and external partners and customers.
I recognise the right solution, regardless of who initiated it.
I seek out and work with partners who can help me achieve the outcomes and objectives I need to deliver.
	I encourage the feeling that the team is a collective unit with shared goals.
I engage with service partners and other areas of the Bexley organisation to understand the demands on others and seek solutions as One Council.
I network internally and externally.

	Listening & Responding
	I acknowledge other people’s viewpoints and work with them to find a win-win solution.
I prepare and present information anticipating questions and problems.
I adapt my style to the audience and their needs, using the most appropriate communication channels.
	I seek regular service user feedback and review customer data to shape service improvements.
I ask staff for ideas on how to improve our service and how I can improve as a manager, listen to them and act on them.
I empower staff to make decisions and changes to improve value for money, customer service and productivity.

	Open & Accessible
	I see issues from the customer / user perspective.
I monitor customer feedback and level of satisfaction with the service they receive and use this to improve and pre-empt customer needs.
I seek to build and maintain positive relationships with customers and partners.
	I am accessible to my service users, customers, staff and Members.
I communicate and share a clear vision for the bigger picture as well as specific service areas.
I outline what is expected of individuals and their contribution to the whole and am consistent in my expectations.

	Impact
	I prioritise my activities and resources to focus on those which have the most impact for residents.
I take responsibility for making things happen and achieving my objectives.
I make decisions and clear recommendations based on my professional opinion and experience, informed by a range of information and evidence.
	I design services that provide value for money and deliver our outcomes, informed by evidence.
I produce, prioritise and adapt plans to meet changing requirements.
I set interim goals to achieve notable wins on the way to larger objectives.
I deal with poor performance.


These HPI values should not be changed.
