Job Title: Assistant Director – Pensions and Treasury
Department: Finance
Directorate: Finance and Corporate Resources
Role Reports To: Deputy Director of Finance and Property (Deputy Section 151 Officer)
Direct Reports: None
Indirect Reports: Shared Service with Southwark
Purpose of Role
Working under the leadership of the Deputy Director of Finance (Deputy Section 151 Officer), the Assistant Director of Pensions and Treasury will:
· Lead the administering authority’s LGPS function as the single, visible point of accountability for all pension fund activities, in line with Regulation 53A of the Local Government Pension Scheme (Amendment) (Governance)Regulations 2026
· Ensure the Fund is appropriately managed, governed, resourced and compliant, delivering strong stewardship and long‑term financial sustainability.
· Oversee the Fund’s investment strategy, funding strategy, governance framework, administration performance, employer engagement and risk management.
· Ensure the administering authority meets all statutory obligations, including the Independent Governance Review, the Pension Regulator’s General Code, and all LGPS regulatory requirements.
· Lead the management of the Pensions and Treasury Shared Service
· Ensure production and signoff of Pension Fund Accounts and subsequent audit
· Provide strategic financial leadership, enabling services to deliver value for money, strong financial governance and sustainable service models.
· Lead and deliver the Treasury Management Strategy, Prudential Indicators and day‑to‑day treasury operations
· Provide authoritative technical advice to senior leaders, Members and services, acting as the Council’s technical expert on complex financial matters, on complex financial matters relating to pensions, treasury, funding strategy, LGPS regulations and long‑term capital financing.
· Deputise for the Deputy Director of Finance and Property as required, representing the Finance Service at senior officer, Member, partner and external forums

Key Accountabilities

1. Pensions and Treasury Management Leadership
· Act as the Council’s senior responsible officer for the Pension Fund, ensuring full compliance with LGPS regulations, statutory guidance, CIPFA frameworks and Pension Regulator’s General Code.
· Provide visible, senior‑level accountability for all LGPS functions including governance, funding, investment, administration and employer engagement.
· Provide strategic advice on investment strategy, funding strategy, valuation cycles and long‑term fiduciary duties, drawing on actuarial insight and market intelligence.
· Ensure a risk‑management culture that supports innovation without compromising regulatory compliance or fiduciary responsibility.
· Maintain high‑quality reporting, transparency and performance monitoring across investment managers, actuaries, custodians, advisers and outsourced providers.
· Lead development and maintenance of key policy documents including the Investment Strategy Statement, Funding Strategy Statement, Governance Compliance Statement, Communications Strategy, and administration‑related strategies.
· Ensure timely and accurate pension payment (and management of suppliers)
· Provide authoritative professional advice and training (as required) to Members, senior officers, the Pensions Committee and Pensions Board, ensuring support to conduct roles effectively
2. Leadership of the Shared Pensions Administration Service
· Lead and manage the shared pensions administration service, ensuring strong operational performance, regulatory compliance and excellent service to scheme employers and members.
· Provide clear, visible, professional leadership that drives continuous improvement, efficiency, digital modernisation and customer satisfaction.
· Oversee employer onboarding, exit processes, covenant monitoring and relationship management.
· Ensure the service delivers high‑quality administration, accurate record‑keeping, timely benefit calculations and compliance with statutory deadlines.
· Lead major administration projects (e.g., McCloud implementation, system upgrades, process redesign).
3. Representation, Governance & External Influence
· Lead the Council’s response to Regulation 117, ensuring action plans are delivered.
· Oversee actuarial funding strategy, valuation processes and employer contribution setting.
· Represent the Council at the Pensions Committee and Pensions Board, providing strategic advice, professional challenge and assurance on governance, risk and performance.
· Support the Chair of the Pensions Committee as shareholder representative on the London Collective Investment Vehicle (LCIV), ensuring Bexley’s interests are clearly articulated and protected.
· Maintain strong relationships with LCIV, investment managers, advisers, auditors, peer authorities, regulators and government bodies.
·  Represent the Council in key partnerships, influencing national policy and sector developments where appropriate

4. Treasury Management & Cash Strategy
· Lead the Council’s Treasury Management Strategy, Prudential Indicators, Cash Management and Borrowing Strategy, ensuring compliance with the CIPFA Treasury Management Code and Prudential Code.
· Oversee daily cashflow management, investment decisions, borrowing arrangements and long‑term capital financing strategy.
· Provide strategic financial advice to support the Council’s capital programme, ensuring affordability, sustainability and prudent risk management.
· Ensure high‑quality treasury reporting to Members, including the Treasury Management Strategy, Mid‑Year Review and Outturn Report.

5. Strategic Leadership & Corporate Contribution
· Act as a senior leader within the Finance Directorate, contributing to corporate strategy, financial resilience and long‑term planning.
· Provide professional challenge and strategic insight across the organisation, ensuring decisions are financially sound, compliant and aligned to long‑term priorities.
· Oversee a strong risk management culture, developing mitigations as appropriate
· Deputise for the Deputy Director of Finance and Property as required.
· Promote and uphold the Council’s values, behaviours, policies and standards
Key Performance Indicators
· A well‑governed, transparent and financially resilient Pension Fund.
·  A high‑performing shared service delivering excellent member and employer outcomes.
·  A compliant, strategically aligned treasury function supporting long‑term financial sustainability.
· Strong Member confidence in pensions governance, treasury assurance and financial stewardship.
·  A culture of continuous improvement, innovation and professional excellence.
Key Relationships
Internal
· Deputy Director of Finance and Property (Deputy Section 151 Officer) 
· Section 151 Officer 
· Executive Directors and senior managers
· Independent Person
· Finance senior leadership team
· Capital, Treasury, Pensions and Commercial Finance teams 
· Audit, Legal, Procurement, HR Business Partners 
· Elected Members
External
· External auditors
· The Actuary
· Partner organisations
· BexleyCo and other commercial entities 
· LCIV 
· Government departments 
· Professional bodies and networks
Authority Level
· As set out in the Constitution and Scheme of Delegated Powers 
· Oversight and challenge of capital programme, treasury activity, pensions governance and commercial finance 
· Direct responsibility for Pensions and Treasury Management functions and statutory financial outputs

Person Specification
Essential Knowledge, Skills & Abilities
1. Expert understanding of local of LGPS regulations, investment governance, actuarial funding principles Pensions technical accounting and pensions administration 
2. Strong understanding of governance, assurance and risk frameworks including the Pension Regulator’s General Code
3. Expert understanding of treasury management, capital financing, cashflow forecasting and financial risk management
4. Strong leadership skills with ability to inspire, motivate and develop high‑performing teams
5. Excellent technical advisory capability, able to interpret complex financial and regulatory information
6. Excellent communication skills, able to present complex financial issues to non‑accountants 
7. Strong analytical skills, with ability to model complex financial scenarios 
8. Ability to challenge, innovate and drive continuous improvement
9. Ability to build strong relationships with senior leaders, Members and external partners 
10. Expert understanding of legislation, accounting standards and codes of practice governing local authority finance 

Essential Qualifications & Experience
1. Full CCAB or CIMA qualification, or equivalent senior pensions governance experience
2. Proven experience in leading the delivery of the Pension fund accounting
3. Significant senior‑level experience in representing an administering authority 
4. Experience working with Directors, senior managers and Members
5. Experience managing capital financing and treasury management 
6. Experience leading and developing high‑performing finance teams

