 
 
 
Job Description  
 
	Management Group: 
 
	 
	Children’s Services 

	Department/Section: 
 
	 
	Learning & Enterprise College Bexley 

	Job title:  	 
 
	 
	Principal  

	Reports to:  	 
	 
	Deputy Director, Educational Achievement & Inclusion 



Purpose of the Job 
 
To provide inspirational, visible, and strategic leadership for Learning & Enterprise College Bexley (LECB), ensuring outstanding outcomes for learners, financial sustainability, service excellence, and a culture of continuous improvement.
Working collaboratively across the Council and with external partners, the Principal will lead the College's contribution to the Borough's economic growth, skills development, social inclusion and employment priorities, while promoting the Council's One Council approach.
The Principal is accountable for the overall educational, strategic, financial, operational and reputational performance of the College and will lead the development and delivery of a compelling vision that secures the long-term success and sustainability of the organisation.
 	
Accountabilities 
 
Strategic Leadership 

· Develop, communicate, and implement a clear strategic vision for LECB.
· Lead delivery of the College's strategic plan and ensure alignment with Council priorities and economic development ambitions.
· Act as the senior strategic adviser to Members, Directors and Senior Officers on adult education, skills, employability, and workforce development.
· Keep abreast of national, regional and local policy developments and emerging trends, assessing their impact on the College and identifying opportunities, risks and future skills needs.
· Build a culture of innovation, accountability and continuous improvement across all College activities.
· Champion the role of adult education in improving employment, social mobility, inclusion and community wellbeing.
· Develop strategic partnerships that support learner progression, community engagement, and organisational growth. 
Educational Leadership and Quality
· Lead a culture of excellence in teaching, learning, and assessment.
· Hold overall accountability for learner achievement, retention, progression and destination outcomes.
· Ensure robust quality assurance and quality improvement systems are implemented and consistently applied.
· Ensure curriculum planning reflects learner needs, employer demand, labour market intelligence and community priorities.
· Promote innovation in curriculum delivery, including digital and blended learning approaches.
· Use performance data effectively to drive improvement and raise standards.
· Ensure all learners receive effective support to enable their success, including learners with additional needs, vulnerabilities, or protected characteristics.
External Relations and Stakeholder Engagement
· Develop and maintain strong relationships with employers, educational institutions, training providers, community organisations, funding bodies and strategic partners.
· Establish partnerships that improve learner pathways, employability and progression opportunities.
· Represent the College at local, regional and national forums.
· Promote the College as a leading provider of adult learning, skills and workforce development.
· Strengthen employer engagement and identify opportunities for curriculum development and commercial growth.
· Advocate for learners and the wider benefits of adult education across the Borough.
Governance, Compliance and Regulatory Responsibility
· Ensure effective governance arrangements support strategic oversight and accountability.
· Lead preparation of reports, performance information and recommendations for governance bodies and senior Council leadership.
· Ensure ongoing readiness for Ofsted inspection and external quality review.
· Ensure compliance with all funding body, regulatory, and awarding organisation requirements.
· Maintain effective arrangements for audit, risk management, and regulatory assurance.
· Implement and monitor quality improvement plans arising from inspections, audits, and reviews.
Financial Management
· Provide effective financial stewardship and secure the long-term sustainability of the College.
· Ensure the effective management of all budgets and resources.
· Deliver excellent value for money through effective planning and resource utilisation.
· Identify and implement opportunities for income generation and business growth.
· Develop and diversify funding streams through grants, partnerships, commissioned provision, and commercial activity.
· Ensure financial risks are effectively identified, managed, and mitigated.
· Deliver agreed income and expenditure targets and maintain long-term financial resilience.
Operational Leadership
· Ensure safe, efficient, and effective operation of all College facilities and activities.
· Maintain responsibility for operational performance across all service areas.
· Ensure systems, processes and procedures support high-quality service delivery.
· Promote continuous improvement through effective planning, monitoring and evaluation.
· Ensure legal, health and safety, and regulatory obligations are met.
People Leadership
· Lead, inspire, and motivate staff through effective communication, professional leadership and visible engagement.
· Provide strategic leadership to the college Senior Leadership Team.
· Maintain a culture of collaboration, inclusion, accountability and high performance.
· Support workforce planning and succession planning.
· Champion professional development and continuous learning across the organisation.
· Ensure staff performance is effectively managed and recognised.
· Foster staff wellbeing and engagement.
Safeguarding, Equality, Diversity and Inclusion
· Hold overall responsibility for safeguarding and inclusion across the College.
· Ensure effective safeguarding arrangements are implemented, monitored, and continuously improved.
· Promote a safe, supportive, and inclusive environment for all learners and staff.
· Ensure compliance with safeguarding legislation, statutory guidance, and Council policies.
· Lead on equality, diversity and inclusion, ensuring compliance with the Public Sector Equality Duty.
· Ensure effective policies and procedures are in place to prevent radicalisation, discrimination, harassment and abuse.
· Promote a culture where diversity is valued and barriers to participation are removed.
Other Duties
· Participate as a senior leader within the wider Children's Services Directorate and Council.
· Contribute to the development and delivery of corporate priorities and strategic initiatives.
· Undertake additional projects and responsibilities as required by the Deputy Director, Educational Achievement & Inclusion.
· Promote and model the Council's values, behaviours and leadership standards at all times.
Portfolio statement: 
 
The post holder will be responsible for the following service areas: 
 
· Adult Education Strategy 
· Learning and Enterprise College 
· Contributing to Council workstreams relating to employment pathways and educational achievement for young people as part of the Education Services of the Children’s Services Directorate 
 
 
 

Person Specification  


	Management Group: 
 
	 
	Children’s Services 

	Department/Section: 
 
	 
	Learning & Enterprise College Bexley 

	Job title:  	 
 
	 
	Principal  


Education and Formal Training  
	Selection Criteria 
	Essential /
Desirable
	Method Of Assessment
(See Key )

	Degree or equivalent professional qualification. 
	E
	A

	Teaching qualification.
	E
	A

	Post-graduate qualification.
	D
	A

	Leadership or management qualification. 
	D
	A

	IOSH Managing Safely or equivalent Health and Safety qualification.
	D
	A


Experience 
	Selection Criteria 
	Essential /
Desirable
	Method Of Assessment
(See Key )

	Demonstrable experience in leading at a senior level in a college environment.
	E
	A / I /PE / P

	A proven track record in the improvement of outcomes for all leaners, including those with inclusion needs.
	E
	A / I

	Experience of leading organisational change and continuous improvement.
	E
	A / I

	Experience of budget management, income generation, and financial planning.
	E
	A / I

	Experience of developing strategic plans and establishing challenging associated KPIs.
	E
	A / I


Knowledge
	Selection Criteria 
	Essential / 
Desirable 
	Method Of Assessment 
(See Key ) 

	Strong understanding of the developments in further education policy and safeguarding.
	E
	I / P / PE

	Strong understanding of the role of adult education, skills, and employability in improving economic participation and wellbeing.
	E
	A / I

	Strong understanding of quality assurance and curriculum improvement in the context of the Ofsted inspection framework.
	E
	A / I

	Knowledge of effective pedagogy and best practice in relation to curriculum intent, implementation, and impact.
	E
	A / I

	Knowledge of safeguarding legislation, statutory guidance, Prevent duties, and best practice within education.  
	E
	A / I

	Knowledge of Equality Act requirements, equality, diversity and inclusion principles.
	E
	A / I

	Knowledge of data protection, confidentiality and professional information-sharing requirements.
	E
	A / I

	Knowledge of Health and Safety requirements within an educational setting.
	E
	A / I


Skills and Abilities 
	Selection Criteria 
	Essential / 
Desirable 
	Method Of Assessment 
(See Key ) 

	Strong leadership and people-management skills.
	E
	A / I

	Ability to motivate, coach and develop individuals and teams.
	E
	A / I

	Ability to build productive partnerships across public, private, and voluntary sectors.
	E
	A / I

	Excellent communication and interpersonal skills.
	E
	A / I / P

	Ability to establish effective relationships with learners, staff, parents/carers and external stakeholders.
	E
	A / I / P

	Excellent priority-setting, decision-making and organisational skills.
	E
	A / I / P

	Ability to deploy management information systems and use data effectively to inform decision-making and drive improvement.
	E
	A / I

	Excellent assessment, analytical, and report-writing skills.
	E
	A / I

	Strong organisational skills with the ability to manage competing priorities and deadlines.
	E
	A / I / P

	Competent user of Microsoft Office applications and learner management systems.
	E
	A / I




KEY:
	I = Interview
	A = Application Form
	AT = Ability Test

	PQ = Personality Questionnaire
	P = Presentation
	PE = Practical Exercise

	DBS = Disclosure & Barring Service
	DL = Driving Licence
	



· 

High-Performance Indicators
	Values
	Behaviours for staff
	Behaviours for managers

	Innovation
	I respond flexibly and adapt to changing demands.
I am prepared to take managed risk to achieve better outcomes.
I ask ‘What if…? to develop fresh thinking and innovative approaches to generate and implement solutions to improve performance and challenge the status quo.
	I routinely look for innovative and cost-effective ways to improve performance and customer service.
I champion change and deal successfully with ambiguity, enabling people to see positive and exciting possibilities for the future.
I take calculated risks based on available evidence and my professional judgement to learn and try new things.

	Leadership
	I demonstrate a clear sense of purpose and direction, in line with organisational objectives.
I am willing to take difficult decisions.
My personal actions promote a positive image of Bexley.
	I take responsibility for my service and for making things happen to make a difference to my service users.
I create an environment where staff can thrive and show I value and trust staff, give praise and recognise good work.
I inspire, lead and encourage staff to move forward.

	Collaboration
	I show respect for others and value contributions from internal and external partners and customers.
I recognise the right solution, regardless of who initiated it.
I seek out and work with partners who can help me achieve the outcomes and objectives I need to deliver.
	I encourage the feeling that the team is a collective unit with shared goals.
I engage with service partners and other areas of the Bexley organisation to understand the demands on others and seek solutions as One Council.
I network internally and externally.

	Listening & Responding
	I acknowledge other people’s viewpoints and work with them to find a win-win solution.
I prepare and present information anticipating questions and problems.
I adapt my style to the audience and their needs, using the most appropriate communication channels.
	I seek regular service user feedback and review customer data to shape service improvements.
I ask staff for ideas on how to improve our service and how I can improve as a manager, listen to them and act on them.
I empower staff to make decisions and changes to improve value for money, customer service and productivity.

	Open & Accessible
	I see issues from the customer / user perspective.
I monitor customer feedback and level of satisfaction with the service they receive and use this to improve and pre-empt customer needs.
I seek to build and maintain positive relationships with customers and partners.
	I am accessible to my service users, customers, staff and Members.
I communicate and share a clear vision for the bigger picture as well as specific service areas.
I outline what is expected of individuals and their contribution to the whole and am consistent in my expectations.

	Impact
	I prioritise my activities and resources to focus on those which have the most impact for residents.
I take responsibility for making things happen and achieving my objectives.
I make decisions and clear recommendations based on my professional opinion and experience, informed by a range of information and evidence.
	I design services that provide value for money and deliver our outcomes, informed by evidence.
I produce, prioritise and adapt plans to meet changing requirements.
I set interim goals to achieve notable wins on the way to larger objectives.
I deal with poor performance.



