London Borough of Bexley 
Job Reference: 
 
 
Job Description 
 
Management Grouping:  Education & Children’s Services 
Team: 	 	 	Early Intervention Team 
Job Title: 	 	 	Social & Emotional Mental Health Advisory Teacher  
Reports to:  	 	Early Intervention Team Manager 
 
Purpose of the job 
 
· To provide early intervention support, advice and guidance to schools, parents and other professionals in terms of children who are experiencing social, emotional, or behaviour difficulties within school to prevent the need of high threshold services being provided.  
· The post holder will have a role in advising and training schools and colleges and teaching staff in terms of behaviour strategies for groups of children. 
· They will work directly with children and parents/carers as necessary, assessing their needs, and planning and delivering programmes of support and interventions to individuals and groups of children. This will be in order to re- establish effective engagement with education and improve attendance, progress and attainment. 
· To contribute to the delivery of our Experts at Hand Model. 
Principal accountabilities  
 
Implementation 
· In collaboration with schools, colleges, parents and members of the Early Intervention Teams, work directly with children and young people who have social emotional behaviour difficulties, to enable them to engage with school, and make good progress and attainment.  	
· To collaborate with school and college staff and key professionals in order to effectively deliver the Experts at hand model. 
· To collaborate with school staff in order to effectively deliver the traded time purchased by schools. 
· To work independently; to manage effectively a varied and changing caseload, and make decisions about effective service delivery. 
· Plan effective interventions for children and young people to improve their educational prospects and life chances. The interventions would be delivered either by the post holder or by school staff. At times the Social Emotional Mental Health Advisory Teacher might have a supervisory role. 
· Ensure that appropriate children receive an analysis of their needs through a variety of assessments in order to plan suitable programmes of support to be implemented in order to improve their behaviour and or social emotional well-being. 
· Provide advice, guidance and support to schools in terms of children experiencing social emotional behaviour difficulties, to help schools and colleges manage children in difficulties and improve their educational prospects. This advice should be used to inform practice within schools. 
· To work with children and young people at risk of permanent exclusion from school, and planning and delivering interventions to promote their re-engagement with school and prevent permanent exclusion. 
· To maintain accurate records of support and to deliver interventions in a timely manner.
·  To provide training to either whole school, groups of staff or individuals on themes and interventions related to social, emotional, mental health.  
· To provide advice and guidance to school staff working with children who are at SEN Support stage, or have an Education Health and Care Plan, but are educated in a mainstream setting, with the aim of improving attainment, engagement and progress. The role may require some support for students attending specialist settings with an Education. Health and Care plan. 
· There will be a Safeguarding element to this role, being alert to children’s behaviours that might suggest children are at risk of harm, and working with other professionals to promote good outcomes for them. This may involve attendance at multi-agency meetings or Pastoral Support Plan meetings and liaison with other staff, including those from social care. 

Personal Effectiveness  
 
· There is an INSET requirement for the post holder - this is a knowledge of the latest programmes and tools for children with behaviour difficulties so that they are up to date with current developments and be able to advise schools and colleagues accordingly, and use a range of strategies when dealing with children and young people. They should be conversant with government initiatives and legislation in this respect. 
· To ensure that identified young people with social emotional difficulties have better educational experiences within the school environment by:-  
 o Establishing effective working relationships with young people, teaching staff and                parents.  
· Partnership working with other members of the Early Intervention Team, (Educational Psychologists, SEN/AEN partners, and Social Workers). Attendance at multi-agency meetings and Pastoral Support Plan meetings may also be required. 
· Networking with a wide group of professionals to make sure children’s needs are met. 
· Liaise with other professionals to protect children and young people from harm.  
· Time management – manage appointments with schools to deliver case work commissioned through the traded time bought in across the academic year. 
 
All roles working in the department have a responsibility for promoting and supporting the Council's policies and procedures for safeguarding. You should ensure that you carry out your duties and work at all times in a way that ensures the safeguarding and welfare of service users.

Person Specification 
 
Management Grouping:  Education & Children’s Services 
Team:  	 	 	Early Intervention Team 
Job Title:  	 	 	Social & Emotional Mental Health Advisory Teacher  
 
	Selection Criteria 
	Essential/ 
Desirable 
(E/D) 
	Selection 
Method  
(see 
Key) 

	(a) Education and Formal Training  
 
Qualified teacher status.  
 
A recognised qualification for teaching children with social emotional behaviour difficulties would be advantageous (inclusive of post graduate qualification). 
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	(b) Relevant Technical Experience and Knowledge 
 
Evidence of INSET in relevant areas with continued professional development. 
 
Successful experience of working with children and young people with emotional and behaviour difficulties in a mainstream setting. 
 
Able to demonstrate successful strategies used to support children and young people who have difficulty attending school for social, emotional or anxiety issues. 
 
Experience delivering evidence based Social Emotional Mental Health interventions 

Experience of liaising with other agencies and individuals. 
 
An understanding of the SEN Code of Practice 
 
Can demonstrate successful partnership working with young people schools and parents. 


Experience of work in primary, secondary and/or P16
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Selection Method Key: 
A = Application 	I = Interview 	 	T = Ability Test 

Applicants will be assessed against these criteria and performance indicators throughout the recruitment process 

High performance Indicators	
	Values
	Behaviours for staff
	Behaviours for managers

	Innovation

	I respond flexibly and adapt to changing demands 

I am prepared to take managed risks to achieve better outcomes

I ask ‘What if…? to develop fresh thinking and innovative approaches to generate and implement solutions to improve performance and challenge the status quo
	I routinely look for innovative and cost-effective ways to improve performance and customer service

I champion change and deal successfully with ambiguity, enabling people to see positive and exciting possibilities for the future

I take calculated risks based on available evidence and my professional judgement to learn and try new things


	Leadership
	I demonstrate a clear sense of purpose and direction, in line with organisational objectives

I am willing to take difficult decisions

My personal actions promote a positive image of Bexley
	I take responsibility for my service and for making things happen to make a difference to my service users

I create an environment where staff can thrive and show I value and trust staff, give praise and recognise good work

I inspire, lead and encourage staff to move forward


	Collaboration

	I show respect for others and value contributions from internal and external partners and customers

I recognise the right solution, regardless of who initiated it

I seek out and work with partners who can help me achieve the outcomes and objectives I need to deliver

	I encourage the feeling that the team is a collective unit with shared goals

I engage with service partners and other areas of the Bexley organisation to understand the demands on others and seek solutions as One Council

I network internally and externally


	Listening and Responding
	I acknowledge other people’s viewpoints and work with them to find a win-win solution

I prepare and present information anticipating questions and problems

I adapt my style to the audience and their needs, using the most appropriate communication channels
	I seek regular service user feedback and review customer data to shape service improvements 

I ask staff for ideas on how to improve our service and how I can improve as a manager, listen to them and act on  them

I empower staff to make decisions and changes to improve value for money, customer service and productivity


	Open and Accessible
	I see issues from the customer / user perspective

I monitor customer feedback and level of satisfaction with the service they receive, and use this to improve and pre-empt customer needs


I seek to build and maintain positive relationships with customers and partners 
	I am accessible to my service users, customers, staff and Members

I communicate and share a clear vision for the bigger picture as well as specific service areas



I outline what is expected of individuals and their contribution to the whole, and am consistent in my expectations


	Impact

	I prioritise my activities and resources to focus on those which have the most impact for residents

I take responsibility for making things happen and achieving my objectives

I make decisions and clear recommendations based on my professional opinion, experience, and informed by a range of information and evidence 

	I design services that provide value for money and deliver our outcomes, informed by evidence

I produce, prioritise and adapt plans to meet changing requirements

I set interim goals to achieve notable wins on the way to larger objectives
I deal with poor performance





